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PAYE Modernisation 

One year on and one year to go… 
 
 

  
 
 
 
  
 
 
 
 

 

 

 

 

 

 

 

 

What lies ahead 

Most recently, Revenue’s preparations have 
included the publication of 12 pages of detailed 
legislation to underpin the new reporting regime.  

With effect from 1 January 2019: 

1. Employers will be required to notify Revenue on 
or before the payment of emoluments to 
employees of the amount of the emoluments 
being paid, the date of the payments and the 
income tax deductible. These details must be 
provided in respect of each employee; 

2. Revenue may issue a monthly statement 
summarising the total amount of income tax 
deducted from employees in that particular 
month; 

 
3. A return will be submitted by the employer by 

the 14th day of the following month specifying 
the total income tax deducted from employees 
(where the statement issues from Revenue, this 
will be deemed to be a return for this purpose 
unless the correctness of the statement is 
disputed by the employer); and 

4. Payment of all income tax due to the Collector 
General is required to be made by the 23rd of 
that month (where the employer pays and files 
online via ROS). 

 

 

Only 20% of respondents to a recent PwC survey 
have started planning for the introduction of Real Time 
Reporting (RTR).  And this is with just over 12 months to 
go until the ‘go live’ date of 1 January 2019.   

  

Revenue, on the other hand, is proceeding full steam 
ahead with its preparations, which have been bolstered 
by the allocation of €50 million in Budget 2018 “…for 
enhancing ICT capacity for data matching and analysis 
and capability building.”  

Revenue means business.  
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PAYE Modernisation brings challenges for organisations at levels far above the 
detail currently being probed by Revenue.  

You and your organisation will only be ‘real time’ ready if you have looked at your 
wider employment tax universe through the lenses of governance, process, data 
and tax compliance. 

 

How can your organisation get ‘real time’ ready? 
 
Phased approach? 

Interestingly, there is currently no 
indication of a delayed or phased 
introduction of the penalty regime 
as it applies to RTR.   

This is despite calls for such an 
approach in many of the 
submissions received by Revenue in 
response to its consultation process 
last year.  

Penalties 

Given the potential for automated 
detection of non-compliance under 
the RTR system, penalties will 
continue to be an area of focus and 
concern for many employers.  

For example, the new legislation 
indicates that a failure by an 
employer to correctly operate PAYE 
on a payment or benefit to an 
employee could now result in the 
employer being liable for the 
payment of income tax on a 

grossed-up basis (with effect from 
1 January 2018).   

Also, we may see the existing 
€4,000 penalty facing employers 
for the non-operation of PAYE 
come much more into the spotlight.  

There are important matters that 
require further discussions with 
Revenue to understand how they 
intend to operate the legislation in 
2018 and beyond. 

Data quality 

One of the fundamental 
components of RTR will be data 
quality.  

With an anticipated minimum of 
936 data points to report per 
employee per year under RTR, 
employers need to ensure their data 
is complete, accurate and compliant 
with Revenue’s specifications.   

Revenue schema 

Revenue continues to update its 
schema which contains the data 
points which will be required. The 
schema will be ready for the “full 
size test system” which Revenue 
plans to have available from March 
2018. 

Employer Readiness Phase 

In addition, as part of its so-called 
“Employer Readiness Phase”, 
Revenue has dispatched over 
30,000 letters to employers who 
only notified Revenue of a new 
employment in 2016 for the first 
time by way of the P35 submission.   

Revenue has confirmed its intention 
to launch compliance interventions 
if employers fail to respond to these 
letters.   

 

 
The PwC RTR team can help you get ready: 100% of respondents surveyed at our RTR Workshop in September 2017 
felt they were better informed about the obligations which the new regime will place on employers, after attending our 
breakout sessions on data, process and tax compliance.  

Find out more by reaching out to your usual PwC contact or get in touch with our RTR team. You can also view our 
PAYE Modernisation web page for further insights www.pwc.ie/payemod 
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