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Introduction

Welcome to the January 2018 edition of our global social security newsletter, bringing you
updates on changes in the social security regimes of various countries across the PwC network
in the period from 1 October 2017 to date.
We hope that you enjoy reading the updates and as always, please feel free to contact us should
you have any queries or require further clarification on any of the issues raised in the newsletter.
Regards
The PwC social security network
Please visit our dedicated website for details on the social security regimes in place in over 100
countries in the PwC network: www.pwc.com/socialsecurity

Contact

Colm Waters,
Senior Manager
+353 1 792 6531
colm.waters@ie.pwc.com

Olan Deasy
Consultant
+353 1 792 5802
olan.deasy@ie.pwc.com
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Countries & topics

• Czech Republic

• The Netherlands

• USA

• Denmark

• Norway

• EU/EEA Updates

• Ireland

• Poland

• Latvia

• Russia
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Your country information

Czech Republic

Denmark

Ireland

Increasing of the minimum wage in
the Czech Republic with impact on
health insurance

New guide: Danish compliance for
foreign employers

Employer Social Security rate
increase

The minimum wage in the Czech Republic
will increase again from 1 January 2018.
The new amount will be CZK 12,200
(previously CZK 11,000) per month.
Minimum wage is considered a base for
counting Czech health insurance
contributions in some special cases (e.g. in
case of unpaid leave arrangement).
Therefore, individuals whose base for
health insurance contributions is linked
with the minimum wage should pay higher
health insurance contributions as of 1
January 2018.

The Danish social security authority has
published a new guide that outlines the
Danish rights and obligations for foreign
companies when managing Danish social
security (i.e. companies that are not
registered in Denmark).
The guide is relevant for foreign companies
that have one or more employees who are
covered by Danish social security. This is
typically the case when the employee is
living in Denmark and performing 25% or
more of the work in Denmark.

The rights and obligations are described in
detail in the guide, with a particular focus
on explaining the obligation to make
Danish social security contributions, and
the compliance steps that accompany this.
The guide is only available in Danish, but
PwC Denmark is happy to assist with any
queries that may arise.

The National Training Fund Levy (NTFL),
collected alongside Employer PRSI for
Classes A and H, will increase by 0.1% from
0.7% to 0.8% from 1 January 2018. This
means that the Employer social security
rate for Classes A and H will increase by
0.1% to 10.85% on 1 January 2018. Further
increases in the Levy of 0.1% in 2019 and
again in 2020 were also recently
announced.
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Latvia
Social Security Rate changes for 2018
During the 2nd half of 2017, there were
significant amendments to the Latvian Law
on State Social Security, and the Solidarity
Tax Act. The major amendments that will be
in force as of 1 January 2018 are as follows:
• Employees: 1% increase in the
contribution rate applicable to the
employment income, namely employee’s
and employer’s contributions will be
increased by 0.5% each. For other
categories of insured persons rates are
also being increased by 1%. This will be
used to fund State compulsory
medical insurance.

• Changes for Self-employed
individuals: If monthly income is less
than the minimum monthly limit for
contribution purposes (430 EUR for
2018), a 5% contribution rate is
applicable, which is used for pension
insurance funding. However, if the
income exceeds the minimum monthly
limit, self-employed people will be
required to make contributions at a rate
of 33.15% from a voluntary amount of
remuneration not less than the minimum
limit. A 5% contribution rate is applicable
to any income between the voluntary
contribution limit and the total amount
of the individual’s income.
• Royalties: A royalty payer will be
obliged to pay a 5% contribution rate to
the state budget “on top” of the
royalty amount.
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The Netherlands
Dutch Supreme Court asks
preliminary questions on activities
pursued on board a vessel operating
outside the EU
Currently, a case is pending on the social
security position of a Latvian employee who
is a resident of Latvia and works for a Dutch
employer on a vessel outside the EU that
flies the flag of a non-EU member state (the
Bahamas). In this case, the Dutch Supreme
Court has recently reached the decision that
the case should be referred to the European
Court of Justice.
In this decision, the Dutch Supreme Court
indicated that Article 11-3-(e) should be
applied on this individual (resulting in
coverage by the home social security
scheme). The Court mentions that this
provision is not limited to inactive or
post-active individuals and should therefore
be applied on any situation that does not
fall under the scope of the other paragraphs

of Article 11. However, as the Dutch
Supreme Court cannot take this position
without reasonable doubt, the Court has
requested the European Court of Justice for
a preliminary ruling. We will therefore
have to await the final decision of the
European Court of Justice to obtain
certainty on the application of EG
Regulation on this individual. The Dutch
social security authorities take the position
(in the meantime) that the Dutch social
security scheme is applicable based on
Dutch national legislation and will issue a
so-called ‘to whom it may concern’
statement as proof that contributions are
paid in the Netherlands.
In the October edition of the Global Social
Security Newsletter, you can find more
information on the opinion of the Dutch
Advocate General.

Preliminary questions on application
of the EG Regulation 883/2004 on
third-country nationals
The Dutch Court of Appeals (Centrale Raad
van Beroep) has requested the European
Court of Justice for a preliminary ruling on
the application of EG Regulation 883/2004
on third-country nationals. The case
concerns a Russian and Ukrainian
employee who reside outside the EU, but are
performing employment activities for a
Dutch employer. For this work, the
employees visit the Netherlands for a few
weeks per year. The rest of their activities
are performed in various EU
Member States.
The Dutch social security authorities take
the position that Title II of the EG
Regulation 883/2004 is not applicable on
third-country nationals who reside outside
the EU. According to the Dutch authorities,
the employees should be legally residents of

an EU Member State to fall within the scope
of Title II. In their opinion, it is not
sufficient if these employees are staying
within the EU on a legal basis and move
within the EU, but their stay in a Member
State should have a certain duration and
constancy. Considering the short periods of
stay in the various EU Member States, the
Dutch authorities take the position that the
employees are not legally residents of a EU
Member State and have therefore not
granted A1-statements.
The Court of Appeals has now referred this
case to the European Court of Justice due to
the lack of definition of “legally resident” as
mentioned in Article 1 of EG Regulation
1231/2010. The decision of the European
Court of Justice would provide insight in
the sustainability of the current practice
within the Dutch social security authorities.
Currently, no A1-statements are granted to
third-country nationals who do not have a
place of residence within the EU.
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Norway
New basic amount
The Norwegian minimum wage (grunnbeløp),
in Norway called ‘G’, has from 1st May 2017
been increased from NOK 92 576 to NOK 93
634. Several benefits and calculation of
pensions from the Norwegian Labour and
Welfare Organisation are linked to the
basic amount.
New requirements for cash-for
care benefits
When applying for cash-for-care benefits after
1st July 2017 for children living with both
parents, both parents must have been
members in the Norwegian Social Security
Scheme for at least 5 years. Social Security
contributions in another EEA country can be
added to the Norwegian membership in order
to meet the 5 year requirement.
Poland
Removal of the annual limit of the
pension and disability contributions
The Polish Parliament has passed a bill
amending the Social Security System Act. The
bill removes the annual limit of the pension
and disability contributions. Currently, once
these limits are exceeded, the contributions
are no longer payable. The legislative process

is still underway and it is very likely that new
changes will come into force as of 1 January
2018 or 1 January 2019 – it has not been
specified yet.
Prior to this bill, social security contributions,
i.e. pension (9.76% employee rate and 9.76%
employer rate) and disability (1.5% employee
rate and 6.5% employer rate), were capped at
an annual limit (for 2017, the limit was
approx. 30,000 EUR of the basis for
calculating the pension and disability
contributions) while the remaining social
security contributions (i.e. sickness, accident,
health and labour fund) were calculated on an
employee’s full employment income.
According to the draft regulations, all social
security contributions (including pension and
disability) will be calculated on an employee’s
full remuneration.
This means that, in case of employees with
monthly gross salaries higher than approx.
2,500 EUR, the removal of the annual limit
will have an adverse impact on their net
remuneration. At the same time, it will also
result in increased employment costs
for companies.
The removal of the said limit seems to be
definite, the only remaining issue being when
the change will take place (in 2018 or 2019).
The vast majority of Polish companies are not
prepared for this change as the increased costs

have not been taken into account in their HR
budgets. We are monitoring this issue closely
as it will have a significant impact on our
clients and will provide updates on
developments.
Russia
Under Russian legislation, Employees do not
pay social insurance contributions in Russia.
Contributions are paid solely by employers, on
top of employees’ remuneration to the
following funds:
1.

Pension Fund of Russia: 22% up to RUB
1,021,000 (for 2017) + 10% on
the excess.

2.

Federal Fund of Obligatory Medical
Insurance: No cap. Rate is 5.1% on top of
employees’ remuneration.

3.

Social Insurance Fund: Capped. Cap for
2017 is RUB 815,000. General rate
is 2.9%.

Certain categories of employees can be
exempt from above social insurance
contributions or other rates may be applicable.
In addition, there are Accident Insurance
Contributions payable in Russia. The rates
vary from 0.2% to 8.5% depending on the
level of the professional risk associated with
the company’s industry.
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USA

Old-Age, Survivors, and Disability Insurance (OASDI)

OASDI and SSI Program Rates &
Limits 2018

Tax Rate - Social Security
(Old-Age, Survivors, and
Disability Insurance)

Employers and Employees, each (Note 1)

Tax Rate - Medicare
(Hospital Insurance)

Employers and Employees, each (Note 1 & 2)

The Old-Age, Survivors, and Disability
Insurance and Supplemental Security Income
rates and bands for 2018 were recently
announced and are as follows:

Supplemental Security Income (SSI)

6.2%

Monthly Federal
Payment Standard

Individual
Couple

1.45%

Resource Limits

Maximum Taxable Earnings (dollars)
Social Security

128,400 USD

Medicare (Hospital Insurance)

No limit

Earnings Required for Work Credits (dollars)
One Work Credit (One Quarter of Coverage)

1,320 USD

Maximum of Four Credits a Year

5,280 USD

Earnings Test Annual Exempt Amount (dollars)
Under Full Retirement Age for Entire Year

17,040 USD

For Months Before Reaching Full Retirement Age in
Given Year

45,360 USD
No limit

Beginning with Month Reaching Full Retirement Age

Maximum Monthly Social Security Benefit for Workers Retiring at Full
Retirement Age

Cost-of-Living Adjustment

2,788 USD

Full Retirement Age
Cost-of-Living Adjustment

750 USD
1,125 USD
2%

Individual

2,000 USD

Couple

3,000 USD

Monthly Income Exclusions
Earned
Income
(Note 1)

65 USD

Unearned
Income

20 USD

Substantial Gainful Activity
(SGA) Level for the Nonblind
Disabled

1,180 USD

Note 1: The earned income exclusion consists of
the first $65 of monthly earnings, plus one-half of
remaining earnings.

66
2%

Note 1: Self-employed persons pay a total of 15.3 percent—12.4 percent for OASDI and 2.9 percent
for Medicare.

Update to Social Security
Administration Website

Note 2: This rate does not reflect the additional 0.9 percent in Medicare taxes certain high-income
taxpayers are required to pay. See IRS information on this topic.

Self Employed individuals can now apply
online for Certificates of Coverage following a
recent update to the social security
administration website. Previously a letter had
to be mailed or faxed to the Department.
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EU/EEA Updates
Advocate General opinion in the
Altun-case (C-359/16)
During a pending case before the European
Court of Justice of the European Union, the
Advocate General has proposed that the
former E 101 certificate (currently A1
certificate), which is issued for a posted worker
by the home Member State, can be annulled
unilaterally by the host Member State in cases
of fraud.
The case is interesting due to the fact that the
opinion derogates from the EU Court’s
well-established case-law according to which
only the issuing home Member State is
allowed to withdraw or annul an E
101 certificate.
Also, the case is interesting as it is part of a
series of cases currently pending before the EU
Court on this matter, revealing an emerging
trend for unilateral annulment of E 101/A1
certificates among host Member States.
Although fraudulent behavior may be
unthinkable in many employer organizations,
the focus on a meticulous and loyal reporting
of full and correct data in the A1 application
is increasing.

European Court of Justice decides on
what is defined as ‘working in two or
more member states’
Recently, the European Court of Justice
reached a verdict in two cases about
performing activities in two or more Member
States under EG Regulation 1408/71.
The first case concerns a Dutch resident who
works for a Dutch employer in the
Netherlands. He has agreed with his employer
to go on unpaid leave for 3 months, during
which period he will work as a ski instructor in
Austria for an Austrian employer. During the
unpaid leave, his Dutch employment contract
remains in place. Based on Dutch domestic
legislation, a period of unpaid leave not
exceeding 18 months is deemed to qualify as
performing employment activities in the
Netherlands. As such, this employee would be
working in two or more member states, if the
activities in Austria are considered as
performing employment activities (mainly
whether these activities are usual and
substantial). The European Court of Justice
has referred this judgment to the Austrian
court. If the Austrian court comes to the
conclusion that the activities are substantial,
the employee will be considered to be working
in two or more member states.

Employers should therefore bear in mind that
in periods of unpaid leave, the rules for
working in two or more member states may be
applicable in case the unpaid leave is locally
seen as ‘performing employment activities’.
Another case concerns a Dutch individual who
resides in Belgium and works for a Dutch
employer. He mainly performs his activities in
the Netherlands, however (during the relevant
year) he performed approximately 6.5% of his
total activities in Belgium (from home). The
European Court of Justice ruled that this
individual does not perform employment
activities in two or more Member States, even
though the percentage exceeded 5%. They
have based their opinion on the facts that the
employer and employee did not include in his
employment contract that he would perform
activities in Belgium and the activities in
Belgium were merely incidental (performed
without a fixed pattern). As such, it could be
stated that the contractual agreements
between employers and employees become
more important when determining an
individual’s social security position, especially
when in a ‘grey’ area and activities in a
member state are reaching 5% (marginal
activities) or 25% (substantial activities) of the
total activities.
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