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90 days – a new meaning for 
Atypical Working Scheme 
permission 
The Irish Naturalisation and 
Immigration Service recently 
announced that individuals who are 
successful in securing permission 
under the Atypical Working Scheme 
must travel to Ireland within 90 days 
of the approval letter issuing.  This 
takes immediate effect and means 
that employers and individuals alike 
will need to be mindful of travel 
plans and the impact any potential 
delays may have to projects in the 
pipeline. 

A new application, together with a 
new processing fee, will need to be 
submitted if the individual does not 
travel to Ireland within the 90 day 
period of the approval letter issuing. 

Visa required nationals list 
updated 
With effect from 31 January 2018 
nationals of United Arab Emirates 
will no longer require a visa to travel 
to Ireland.  The removal of the visa 
requirement was announced by 
Minister Charlie Flanagan earlier this 
month and is part of the 
Government’s promise to focus on 
reviewing the list of visa required 
nationals more frequently.  

Changes to Irish National 
Minimum Wage 
The Irish National Minimum Wage 
increased by 30c to €9.55 per hour 
with effect from 1 January 2018. 
While this is a modest increase, 
employers should be mindful of the 
change and the impact this may have 
on eligibility for all employment 
permit and Atypical Working Scheme 
applications.  
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Keeping you in the loop. 
 
This update reviews a number of recent changes in Ireland which will 
impact employers with a globally mobile workforce: 

 
 90 days – a new meaning for Atypical Working Scheme permission 
 Visa required nationals list updated  
 Change to Irish National Minimum Wage   
 Six weeks outside Ireland – impact on citizenship applications 
 Review of current employment permits regime  
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Six weeks outside Ireland – impact on 
citizenship applications 
In order to apply for Irish citizenship, an applicant 
must have one year’s continuous residency in Ireland 
immediately prior to the date of application and, 
during the eight years before that, a total residence 
period of four years. 

A policy, introduced in 2016 by the Department of 
Justice, in relation to time spent outside of Ireland 
prior to an application for citizenship being made, has 
come under scrutiny. The policy, which limits the time 
permitted to be spent outside Ireland to 6 weeks in the 
year preceding the application for citizenship, appears 
to have led to applications being refused on this basis 
alone.  

As a result, there has been an increase recently in the 
number of applicants being asked to provide detailed 
information in relation to travel patterns.  This has 
proved difficult, particularly for those required to 
travel frequently for business purposes.  As these 
requests are based on policy only, it remains to be seen 
whether the Department of Justice will continue to 
implement this “six week rule” in the long term. 

In the meantime, individuals, planning to apply for 
Irish citizenship, should ensure to keep accurate 
records of any travel outside Ireland particularly 
during the 12 months prior to submitting a citizenship 
application.  

 

 

 

 

Review of current employment permits regime 
Ireland’s current employment permits regime looks set 
for review as a result of pressure on the Department of 
Business, Enterprise and Innovation from certain 
sectors, particularly the hospitality, construction and 
agricultural sectors, where the economy has improved 
in recent times. 

It is understood that the review is likely to focus on 
increasing eligibility for employment permits for lower 
skilled workers in certain economic sectors, something 
which has been on the agenda in recent months. This 
would widen the net for employers looking to fill roles 
where the talent cannot be sourced at a local or 
European level. 

While no official announcement has been made in 
relation to such a review, it is likely that the 
Government will establish a cross departmental 
working group which will seek input from various 
stakeholders in the process.  

While it remains to be seen what form such a review 
will take, and what the implications of any 
recommendations may be, it certainly will be one to 
watch over the months ahead.  


