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Before we introduce the latest Global Employment Taxes 
Newsletter, we wanted to take the opportunity to wish you 
and your families well. We hope you are keeping safe and 
healthy.

We are pleased to present the second edition of the Global 
Employment Taxes newsletter for 2020, bringing you 
updates on what’s happening to employment tax regimes 
in various countries across the PwC network. We have 
included all of the general Employment Tax updates. 
Please note that all updates related to Covid-19 can be 
found on a country by country basis on the PwC Covid 
website, here.

In terms of more general Employment Tax updates, we 
have seen a number of updates to contribution rates, most 
notably in Italy and Portugal as well as a number of budget 
updates in the APAC section. 

We hope you find this interesting and insightful. Please 
contact us, or any of your PwC Employment Tax 
colleagues, if you have any queries or would like to discuss 
anything further. 
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Frontier workers 
The Belgian and French tax authorities consider the 
current situation, related to Coronavirus, to meet all 
the characteristics of a “force majeure situation”.  
Consequently, as from Saturday 14 March 2020, the 
presence of a French frontier worker at his place of 
residence (in particular for teleworking) will not be 
taken into account for the calculation of the 30-days 
period (of allowed physical presence during working 
days outside the border area).

Similarly, the presence of a worker at his home as a 
result of teleworking will not be taken into account in 
the calculation of the 24-days in a calendar for which 
tax residents of Belgium, who (under normal 
circumstances) would work in Luxembourg, can 
work outside the territory of Luxembourg without 
attributing tax to Belgium.

Other tax treaty situations
Based on further contact with the tax authorities, for 
other double tax treaties (e.g. Belgian tax residents 
working in France, The Netherlands or Germany) the 
normal ‘tax treaty rules’ will remain applicable and 
no general tolerance is foreseen for now.

This means that until further notice, in a situation of 
salary split / split taxation or full taxation abroad, for 
tax residents of Belgium, who under normal 
circumstances work abroad or who partially work 
abroad, the home working days (spent in Belgium) 
will follow the normal taxation rules, triggering 
taxation in Belgium.

Bulgaria

New minimum and maximum social security 
insurance base
• From 1 January 2020, the minimum monthly 

social security insurance base in Bulgaria 
increased to EUR 312/BGN 610 (from EUR 
286/BGN 560 for 2019). 

• The maximum monthly social security insurance 
base remains the same as it was for 2019 – EUR 
1,534/BGN 3,000.

New minimum monthly salary 
The minimum monthly salary for 2020 has increased 
to EUR 312/BGN 610. 

New deadline for filing of annual statement 
for non-employment income
• The deadline for filing the annual statement 

under the PIT Act for non-employment income 
paid during the year by enterprises and self-
insured persons (payers of income), is 28 
February of the year following the reporting year. 

• The deadline for filing the annual statement 
under the PIT Act for employment income paid 
during the year by employers is also 28 February 
of the year following the reporting year (before 
the change the deadline was 15 March of the 
following year). 
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Fringe benefit on company cars
For cars registered or granted after 1 July 2020, a new 
incremental mechanism has been introduced to determine 
the percentage of the fringe benefit by reference to 
emission levels as follows:

Instead of the previous 30% figure:  
• Vehicles with CO2 emission values not exceeding 

60g/km, the percentage will be 25%;  
• Vehicles with CO2 emission values between 60g/km 

and 160g/km, the percentage will remain at 30%;  
• Vehicles with CO2 emission values between 160g/km 

and 190g/km, the percentage will be equal to 40% for 
the year 2020 and 50% from 2021;  

• Vehicles with CO2 emission values above 190g/km, the 
percentage will be 50% for the year 2020 and 60% 
from 2021.

Change to deductions of meal vouchers in 
company canteens
With regards to “Meal vouchers”, the thresholds for the 
amount excluded from the amount of employees’ income 
has been changed. The substitution of canteen services in 
the form of meal vouchers will not contribute to income 
formation beyond:

• EUR 4.00 for paper meal vouchers;
• EUR 8.00 for electronic meal vouchers. On the other 

hand, the allowance for canteen replacement for 
building workers remains unchanged at EUR 5.29.
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Italy 

Lithuania 

Employment Tax Updates
The Lithuanian Tax Authorities have amended the 
commentary on the law on Personal Income tax. Where 
employers pay contributions on behalf of their employees 
for the additional (voluntary) health insurance with an 
insurance limit for the acquisition of additional healthcare 
goods/services (e.g. sport clubs, SPA procedures, etc.), 
part of the insurance contribution for this "free limit" is 
not considered as a non-taxable benefit and should be 
subject to full payroll tax. If the employer does not have 
additional documentation from the insurance company 
specifying the part of contribution for this insurance limit, 
all of the contribution is taxable. In general, such health 
insurance benefits are non-taxable, if paid by employers to 
the insurance companies established in the EEA and do 
not exceed 25% of annual employment related income of 
an employee. 
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Employment Tax Updates
There have been amendments to the Work Related Costs (WRC) scheme: 

• In general, all cost reimbursements and provisions to employees are considered taxable wages unless an 
exemption applies. As of 1 January 2015, all Dutch employers fall under the obligatory work-related costs 
scheme. The tax-free lump sum (work-related costs budget) has increased to 1.7% of the first EUR 400.00 of 
the total gross wages, for the remainder of the gross wages a 1.2% budget still applies.

• Since this year, there is a specific exemption applicable for the costs of a certificate of good conduct (in Dutch: 
"Verklaring Omtrent Gedrag").

• Employers will have more time to declare and pay the final levy. From 2020, the final levy of the work related 
costs can be declared with the February payroll in the following year. For example the final levy of the work 
related costs of 2020, will be included with the February payroll in 2021. The final levy of the work related 
costs of 2019 still had to be declared with the January payroll this year.

If you make an (electric) bicycle available to your employee for commuting, the bicycle is in any case deemed to 
have also been made available for private use. The value of this private use will be annually set at 7% of the value 
of the (electric) bicycle.

With regards to the addition of company cars without CO2 emissions, the addition will be adjusted to 8%. 

The law stipulates that for the term permanent establishment, the definition of the term permanent 
establishment that is introduced for corporation tax is used. Anyone who has a permanent establishment in the 
Netherlands is regarded as a withholding agent for payroll tax. The fictitious permanent establishment for 
payroll tax will continue to exist.

Global Employment Taxes Newsletter
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Portugal

2020 Monthly Personal Income Tax withholding rates
The Portuguese Government has recently published the Personal Income Tax (PIT) withholding rates that will 
be applicable in 2020 to the employment and pension income paid by Portuguese entities to Portuguese tax 
resident individuals. 

Netherlands
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:

Portugal 

2020 Portuguese State Budget
The Portuguese 2020 State Budget Law was approved by the Parliament and entered into force in March.

In respect to PIT law, the following rules have been approved:

• Partial exemption from PIT, on employment income earned by taxpayers aged between 18 and 26 years old, that 
do not qualify as dependents and earn an amount of gross income equal or lower than EUR 29,179. The 
withholding tax rate should also be determined with reference to the total income earned however applying only to 
the portion of income subject to tax. The exemption only applies in the first three years in which these taxpayers 
earn income, after the year of completion of a level of education.

• Exclusion from the taxation of employment income and self-employment income earned by students who are still 
dependents up to EUR 2.194.05 (annual gross);

• An increase to the tax deduction applicable to children aged 3 or less, for families with more than one child;
• Update to the tax brackets of the marginal tax rates of 0.3%;
• Under the non-habitual tax residents (NHR) regime, a flat rate of 10% will apply to pensions from a foreign source 

(instead of the current exemption), as well as to other payments such as pre-retirement benefits and "lump-sum" 
payments from pension funds and similar retirement schemes. The previous rules for NHR regime, in particular, 
the exemption in respect of foreign pension income will continue to exist in respect of taxpayers who:

- are already registered as NHR; or
- have already submitted an application for registration, which is pending from the analysis of the tax 

authorities; or
- already qualify as Portuguese tax residents when the State Budget law enters into force and apply 
for the registration as NHR by 31 March 2020 or by 31 March 2021.

United Kingdom

Increase in National Minimum and National Living Wage
The National Living Wage, which is the statutory minimum for workers aged 25 and over, has
increased by 6.2% to £8.72 per hour from 1 April 2020. National Minimum Wage rates for younger
workers has also increased above inflation. As the minimum wage increases more employers than ever will be 
directly affected, including some of those who currently pay above the minimum.

Parental Bereavement Leave & Pay
From April 2020, parents who lose a child or suffer a still born with a day-one employment right will have an 
entitlement to statutory pay for two weeks. This will capture a broad range of ‘parents’, including adoptive parents, 
parents of a child born to a surrogate, parents who are fostering to adopt, as well as individuals who have been 
caring for the child in their own home, continuously for a period of 4 weeks ending with the date of death, with 
responsibility for the child’s care during that time.

Parental Bereavement Leave
An employee will not need to provide written notice for Parental Bereavement Leave. The length of notice required 
for leave will vary depending on whether the employee intends to take leave within the first 8 weeks following the 
death (Period A), or later (Period B). For leave taken in Period A, the employee will need to notify their employer 
before they would be due to start work on the first day of absence. For leave taken in Period B, the employee will 
need to provide notice at least one week before the start of the leave period.
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Statutory Parental Bereavement Pay (SPBP)
An employee must provide written notice for SPBP within 28 days 
beginning with the first day of the week in which SPBP is being 
claimed, stating the dates of the period(s) to which the claim relates. 
At the same time, an employee must also provide in writing to the 
employer the specified information:
• The employee’s name
• The date of the child’s death
• A declaration that the person meets the conditions of eligibility.

Unlike leave, the length of notice required for SPBP does not vary 
depending on when the entitlement is taken.

PAYE Special Arrangement Under Regulation 141 for 
Short Term Business Visitors
(STBVs)
Currently, where STBVs were coming to the UK to perform business 
duties from non-treaty overseas branches or territories for 30 days 
or less, an arrangement under Regulation 141 means that the tax 
liability can be reported and settled in month 12, i.e. by 19 April 
following the tax year rather than in real time. The purpose of this 
was to ease the tracking process.

As mentioned in the previous newsletter, from April 2020, this 
arrangement will be known as STBV Appendix 8. In addition, the 
current limit of 30 days or less will be increased to 60 days or less. 
The reporting deadline will also be extended to 31 May following the 
end of the tax year. Detailed guidance and incorporation of changes 
in the PAYE manual was issued on 6 April 2020. Any employers 
who are already part of the current arrangement should have 
received a letter from HMRC inviting them to apply for a new 
Appendix 8 arrangement. Any employers who have not received this 
letter should contact HMRC urgently.

Company Car Tax Regime
From 6 April 2020, the car and fuel benefit calculation will be changing for Ultra Low Emission
Vehicles with 11 new bands being introduced, including a separate zero emissions band.
If reporting a new company car, or if one has been made available to an employee for the first time in 2020/21, if 
that car has a CO2 emission figure of 1-50g/km employers must provide the car’s zero emission mileage. This is the 
maximum distance in miles that the car can be driven in electric mode without recharging the battery.

Termination Payments – Class 1A NICs
From 6 April 2020, Class 1A NICs will be payable on termination awards which have not already
attracted a Class 1 NICs charge as earnings for awards over the £30,000 threshold. Whilst Class 1A NICs are usually 
reported via the P11D(b), HMRC have asserted that where Class 1A NIC liabilities arise on termination awards, they 
must be paid and reported in real time through PAYE. Employers should therefore ensure that their payroll systems 
have been adequately updated to enable real time payment and reporting of Class 1A NIC liabilities on termination 
awards.

Upcoming Changes to Employment Law - Holiday pay
Where workers undertake regular overtime or have variable hours, their holiday pay should be
calculated using a reference period. Currently, employers are required to look back for a total of 12 weeks to 
calculate the average weekly pay. From 6 April 2020, the reference period is being extended such that the look back 
is over 52 weeks. Employers need to ensure that they are comfortable with the new rules to ensure they are 
compliant.
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Budget 2020
A summary of the key Budget announcements for employers and employees is set out below:

Pensions Tax Relief
Despite press speculation that the Chancellor might limit pensions tax relief, he has instead concentrated on 
mitigating the impact of the annual allowance (AA) tapering provisions affecting higher earners, notably including 
some NHS doctors, who had a perceived disincentive to work extra hours. The Chancellor has done this by adjusting 
the level at which the AA tapers.

AA tapering currently applies if the individual’s threshold income (broadly total taxable income) exceeds £110,000 
and the adjusted income (broadly total taxable income plus pension contributions) exceeds £150,000.

From 6 April 2020 these two trigger points will be increased by £90,000 to £200,000 and £240,000 respectively.

At the same time the minimum amount of the tapered AA will be reduced from its current £10,000 to £4,000, which 
will now be reached where adjusted income exceeds £312,000. So anyone with adjusted income above £300,000 
will start to see the tapered AA reduce below current levels. These changes will benefit a group of individuals with 
income between £150,000 and £300,000 who will now enjoy a larger AA than before, and the Government hopes 
that this group will include many senior doctors and GPs who will be needed to tackle the COVID-19 challenges. The 
complexity of operating the taper remains, but is shifted to a higher income bracket. The changes reported above in 
relation to pensions tax relief may have a particular impact on employers of globally mobile individuals. For 
example, for employers who would pay any AA charge on behalf of assignees, the changes may mean a cost 
reduction for one group of employees but increased costs for their higher paid assignees. For the latter group, this 
may now be the time to review policies on equalisation and explore alternative means of delivering long term 
remuneration. The lifetime allowance will increase from £1,055,000 to £1,073,100 from 6 April 2020 in line with 
CPI.

Disguised remuneration arrangements
The Government announced in December 2019 that it was accepting almost all of the recommendations from the 
review of the “Disguised Remuneration Loan Charge”, which has the effect of treating certain loans to employees as 
taxable employment income. This applies to outstanding balances on loans made between 9 December 2010 and 5 
April 2019, and the Budget confirmed that new provisions will be included in the Finance Bill 2020. There is a view 
in Government that what it perceives to be “disguised remuneration schemes”
continue to be used, and a call for evidence on further action to stamp out these arrangements will be issued shortly.

Europe and the Middle East
United Kingdom
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Home working
The Government announced that it will increase the maximum flat rate deduction available to
employees for income tax purposes to cover additional household expenses, where they are “genuine homeworkers”. 
This will not be available to employees who choose to work from home (or, based on current rules, are self-isolating 
for COVID-19 purposes). The rate will increase from £4 to £6 per week from 6 April 2020.

Personal Allowance and higher rate threshold
At Budget 2018 the Government increased the standard Personal Allowance to £12,500 and the higher rate 
threshold to £50,000, and stated that these would apply for not just the 2019/2020 tax year but also for 2020/2021. 
This commitment was reconfirmed during the budget.

National Insurance Contributions (NIC)
The NIC lower earnings limit (nil band primary threshold) has increased from £8,632 to £9,500 from 6 April 2020. 
As also previously announced, the NIC lower earnings limit secondary threshold (applicable to Employer NIC) 
increased from £8,632 to £8,788 from 6 April 2020. The NIC Employment Allowance (EA) currently provides 
qualifying employers with up to £3,000 off their Employer NIC bill per year. As set out in the Manifesto, the EA has 
increased from £3,000 to £4,000 from 6 April 2020. Note also however that, as previously announced, from 6 April 
2020 the EA will be restricted to, broadly, persons whose Employer NIC bill is less than £100,000 in the previous 
tax year. Separately, and as also announced in the Manifesto, from 6 April 2021, employers will be granted a one 
year Employer NIC “holiday” in respect of former service personnel in their first year of civilian employment.

Neonatal and carer’s leave
It was announced that the Government will allow eligible employees to claim up to 12 weeks of paid Neonatal Leave, 
where their babies need to spend an extended period of time in neonatal care. In addition, there will be a 
consultation on designing a new in-work entitlement for employees with unpaid dependent or family care 
responsibilities.

Company cars and vans
The Government confirmed that the benefit in kind charge for private fuel provided for company cars and vans, and 
the van benefit charge will increase in line with CPI from 6 April 2020. As previously announced in July 2019, most 
company car tax rates are to be reduced by 2% from 6 April 2020 for cars first registered from that date. Rates are 
then due to return to intended levels over the following two years, increasing by 1% from 6 April 2021 and a further 
1% from 6 April 2022.

The Government announced a nil rate of tax for zero-emission vans from 6 April 2021.

Construction industry scheme (CIS)
The Government announced that it will be cracking down on what it views as abuses within the CIS by allowing 
HMRC to amend credits on a subcontractor employer return where there is a lack of evidence for the deduction, or a 
subcontractor has not acted on a request for amendment by HMRC.

Apprenticeship Levy
The Government announced that it will look at how to improve the operation of the Apprenticeship Levy, to support 
large and small employers in meeting the long-term skills needs of the economy.

IR35
The government also announced that the introduction of the new off-payroll working rules, extended to contractors 
in the private sector (commonly known as IR35), will be delayed for one year from 6 April 2020 until 6 April 2021. 
This announcement is a deferral of the introduction of the reforms, not a cancellation.
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Australia

Employment Tax Updates

Fringe Benefits Tax (FBT)- car parking benefits
The ATO has issued a draft ruling that modernises the taxing considerations of car parking benefits for FBT purposes. 
Draft Taxation Ruling TR 2019/D5 replaces Taxation Ruling TR 96/26 (now withdrawn) to reflect contemporary 
commercial car parking arrangements and legal developments, as well as the relatively recent Qantas and Virgin 
Airlines judicial decisions. TR 2019/D5 outlines the Commissioner's current view that if a car park allows all-day 
parking, but its fee structure discourages it with higher fees, the car park can still be considered a commercial parking 
station if it satisfies other requirements. When this ruling is finalised the intention is to apply this view to car parking 
benefits provided from 1 April 2021.

Treasury Laws Amendment (Recovering Unpaid Superannuation) Bill 2019
On 24 February 2020, the Senate passed legislation providing a once-off amnesty for employer Superannuation 
Guarantee (SG) non-compliance, effective from 24 May 2018 (being when the initial Bill was introduced). The Bill 
received royal assent on 6 March 2020, covering SG entitlements from 1 July 1992 through to 31 March 2018, provided 
that the disclosure is made to the Australian Taxation Office (ATO) in the period up to six months after the legislation is 
enacted (i.e. 5 September 2020). Employers who take advantage of the SG amnesty will receive:

• the removal of the administrative penalty per employee per quarter;
• the ability to claim a tax deduction for the payment of underpaid SG made during the amnesty period;
• a full reduction of penalties that may otherwise apply (up to 200% of the SG charge);
• the ability to pay directly to employees' funds, rather than channelling these through the ATO.

2020 Annualised salary changes
The Fair Work Commission has changed the annualised salary provisions under 18 modern awards from 1 March 2020 
onwards. For those employees who are covered under a modern award, the changes require employers to:

• advise full-time employees what entitlements are included in their annual salary;
• detail the maximum number of ordinary hours and overtime hours the employee may be required to work in any pay 

period before being entitled to an additional payment;
• keep a record of the start and finish times and any unpaid breaks for each employee on an annualised salary;
• perform an annual reconciliation of the remuneration paid versus the Award.

The changes do not affect:

• employers who have an Enterprise Agreement with their workforce;
• employees who have an Individual Flexibility Agreement with their employer; or
• employees paid above the high income threshold (currently, AUD 148,700 p.a.)

Global Employment Taxes Newsletter
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China IIT policy concerning charitable donations
On 30 December 2019, the Ministry of Finance and the State Taxation Administration issued the "Notice on 
Individual Income Tax Policy for Charitable Donations", which is the first comprehensive policy document for 
the tax treatment of charitable donations made by the individuals. The effectiveness of the policy is dated back 
to 1 January 2019.

The Notice clarified the types and amount of charitable donations that can be deducted before IIT. The Notice 
also clarified the timing of the deduction (i.e. through monthly withholding or annual reconciliation filing 
depending on types of income), administration requirement on donation receipt and submission of deduction 
calculation forms.

Kicking off the first annual comprehensive income reconciliation filing under the new IIT 
regime
With the implementation of the new IIT law, the annual IIT filing for taxpayers with gross income of RMB 
120,000 or more becomes history. On 31 December 2019, the State Taxation Administration issued "Notice on 
the 2019 Annual IIT Reconciliation Filing for Comprehensive Income", as well as the interpretation. The 
Notice provides detailed guidance for the 2019 annual reconciliation filing including the applicable taxpayers, 
scope of income, filing requirement, filing method, filing period, channel of filing, filing location and ways of 
tax settlement. The requirements of annual reconciliation filing reflect the general principle of "pay tax 
shortfall to comply with the law, claim refund at one's own free will".

Further attention needs to be paid on the practical details in relation to this first time annual reconciliation 
filing for comprehensive income. For example, communication channels available for taxpayers with questions 
and issues on the provisional online tax return, the requirement relating to the submission retention of 
supporting documents by taxpayers or withholding agents, the technological integration between withholding 
agents' existing financial and tax reporting system and that for centralised IIT annual reconciliation fling 
provided by the tax authorities, follow-up actions for taxpayers who fail to complete the annual reconciliation 
filing within the period, and possibility of extension to file under special situations, etc.

China IIT policy concerning overseas income
On 17 January 2020, the Ministry of Finance and the State Taxation Administration issued the "Notice on 
Individual Income Tax Policy Concerning Overseas Income", clarified the IIT policy for overseas income under 
the new tax law framework, applicable to tax treatment matters in 2019 and beyond.

The Notice details the taxation of overseas income and overseas tax credits for individual residents, as well as 
related filing and administration requirements. The Notice also specified that the income derived from 
transfer of the equity of a company established overseas but mainly based on real estate in China shall be 
determined as China-sourced income. This is a major change in the criteria for determining the origin of 
income sourcing. Foreign individuals investing in China need to pay special attention to the corresponding tax 
risks.

Global Employment Taxes Newsletter

14



PwC

Employment Tax Updates
Hong Kong’s highest court handed down a historic 
judgment confirming that the spouse of a civil servant 
under a same-sex marriage should be entitled to the 
same medical and dental benefits as spouses of other 
civil servants who have heterosexual marriages. The 
Court of Final Appeal (the Court) further confirmed 
that the individual also should be eligible for the joint 
assessment election with his spouse on the salaries tax 
return. Accordingly, the Inland Revenue Department 
(IRD) made related updates in their Departmental 
Interpretation and Practice Notes (DIPNs) as ordered 
by the Court.

With the changes to various DIPNs, individuals in a 
same-sex marriage will be entitled to claim various 
allowances or deductions that are relevant to his/her 
spouse. These individuals also are entitled to elect 
joint assessment for salaries tax purposes and joint 
personal assessment when it is beneficial for the 
taxpayer and the spouse to do so. All taxpayers should 
be mindful that any claim for allowances or 
deductions is subject to the IRD’s review and enquiry 
and records/documents/receipts for seven years must 
be kept to substantiate any claim.

APAC
Hong Kong
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Employment Tax Updates
The Finance Minister presented the Budget 2020 on 1 
February 2020. There are certain proposals which will 
have a significant impact on payroll processes once 
implemented - for example:

• The taxation of Employer PF contributions in 
excess of INR 750,000 per annum; and

• The new “New Personal Tax Regime” which 
provides for reduced tax rates if the taxpayer 
foregoes certain tax benefits such as HRA, 
Standard deductions, etc.

India

Indonesia

Draft Omnibus Tax Law
There are currently two draft “Omnibus” Laws. The 
first (related to tax) will seek to promote investment, 
voluntary tax compliance, and equality between 
domestic and foreign businesses. The second is 
targeting the ease of doing business in Indonesia and 
will include an updated positive investment list.

According to the latest public draft, the Omnibus Tax 
Law will seek to implement, among others, the 
territorial basis in calculating taxable income of 
individual taxpayers.

1. Indonesian citizens that reside abroad for more 
than 183 days will be treated as non-resident if 
they fulfil certain requirements (still to be 
specified). Withholding on their Indonesian-
sourced income will be at the 20% Article 26 
Income Tax rate. Non-Indonesian sourced income 
will be non-taxable while the Indonesian citizen is 
non-resident.

2. Expatriates with dual tax residency and who 
reside in Indonesia beyond the 183 days time test 
will be deemed as resident. However only 
Indonesian-sourced income will be subject to 
Indonesian income tax.

Renegotiated Indonesia – Singapore Tax 
Treaty
On 4 February 2020, Indonesia and Singapore signed 
a renegotiated tax treaty in Indonesia (i.e. as an 
amendment to the 1990 Indonesia - Singapore Tax 
Treaty). This new treaty will enter into force upon the 
exchange of ratification documents by both countries. 
The provisions of the new treaty will then be 
applicable to amounts paid or credited on or after 1 
January following the entry into force of the new 
treaty. Assuming that the new treaty is ratified in 
2020, then the earliest date of operation of the new 
treaty will be 1 January 2021.
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Individual Tax
Electronic deduction certificates for year-end adjustment will be accepted after October 2020
The Japan National Tax Agency is preparing a free year-end adjustment software that can import electronic data 
such as the deduction certificates. The software is scheduled to be released around October 2020.

Extension of personal income tax filing deadline
Japan's national tax agency announced that the deadline to pay and file 2019 individual income tax returns would be 
extended to April 16, 2020, in light of issues created by the COVID-19 virus.

Social security
Obligation of Electronic Filing for Specified Corporations
Effective from 1 April 2020, the specified corporations are required to electronically file some of social insurance 
procedures.

Employment Law
Change of upper limit on overtime work with penalties on violators
In principle, overtime is limited to 45 hours per month and 360 hours per year. Exceptions: the overtime limit is set 
at less than 100 hours in a single month, up to an average of 80 hours monthly over a period of two to six months 
(including work hours on holidays), and up to 720 hours a year.

Equal Pay for Equal Work
In April 2020, relevant laws and regulations will be enforced for large companies in an attempt to bridge the 
unreasonable treatment gap between regular and non-regular employees within the same company.

Korea

Employment and Workers' compensation insurance settlement
Effective from 16 January 2020, termination settlement for Employment Insurance (EI) and Worker's 
Compensation Insurance (WCI) will be processed in the following month of termination which has been settled in 
May of the following year so far. As the termination settlement is proceeded in the same manner with NHI, 
companies are expected to relieve the burden of withholding management for retirees related to EI and WCI. Before 
this change, the company should calculate the final settlement amount for EI and WCI as of termination date and 
pay/withhold it to/from retirees first. and the final settlement amount of EI and WCI is paid/refunded to/from the 
relevant office in May of the following year. This change will allow the company to reduce its burden of withholding 
management due to the timing gap.
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Malaysia

Highlights in Economic Stimulation Package
A special personal income tax relief of up to RM1,000 for Year of Assessment (Y/A) 2020 was proposed to be given 
to resident individuals for domestic traveling expenses incurred between 1 March 2020 to 31 August 2020. The 
expenses eligible for tax relief are accommodation fees on a tourist accommodation premises registered with the 
Ministry of Tourism, Arts and Culture Malaysia; and entrance fees to tourist attractions.

Double Taxation Agreement between Malaysia and Cambodia
The Double Taxation Relief (The Government of the Kingdom of Cambodia) Order 2019 has been gazetted on 30 
December 2019 and will provide relief from double taxation in relation to Malaysian and Cambodian taxes when the 
agreement comes into force.

Social Security
Highlights in Economic Stimulation Package
A reduction in the minimum Employees Provident Fund (EPF) contribution rate by 4% (i.e. from 11% to 7%) was 
proposed. This will take effect from 1 April 2020 to 31 December 2020. However, employees can still make an 
election to continue at the higher rate of EPF deduction.

New Zealand 

Employer provided travel from home to a distant workplace
The IRD has issued an operation statement which will be effective 1 April 2020 to clarify the income tax position 
(PAYE or FBT) on the employer provided travel from home to a distant workplace. The benefit provided will be 
taxable unless one of the following apply:
• the travel is one-off or very occasional (de minimis applies)
• the travel relates to a temporary posting or secondment (up to two years)
• the employee also genuinely works at a hometown workplace, or
• the employee works from home on specified days (home being their place of work on those days, and the travel 

relates to one of those days)

IRD moving away from cheques
From 1 March 2020, Inland Revenue will be moving away from cheques, the following methods of payment will be 
available:
• online through the taxpayers bank account
• online in myIR
• automatic payment authority form (IR586) or
• cash or EFTPOS at Westpac Bank form the 1 July 2020, all payments at Westpac bank must be accompanied by a 

barcode
• Inland revenue are also in the process of introducing a new phone payment option which will allow taxpayers to 

make payments 24/7, this option will be available from mid April 2020

Donation tax credit rules to be clarified
On the 17 December 2019 the Government introduced legislation to restrict the issuance of donation tax credits and 
gift deductions, to cash donations.

Social Security
ACC earners levy rates for the period - 1 April 2020 to 31 March 2021
The maximum amount of earnings, for calculating the earners levy is NZD130,911 per annum and the maximum levy 
payable NZD 1,819.66 per annum. 
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Use of old employer forms

The electronic formats of BIR Forms 1604-C (Annual Information Return of Income Taxes Withheld on 
Compensation), 1604-F (Annual Information Return of Income Payments Subjected to Final Withholding 
Taxes), 1604-E (Annual Information Return of Creditable Income Taxes Withheld (Expanded)/ Income 
Payments Exempt from Withholding Tax) and their corresponding alphalists are yet to be available in the 
Electronic Filing and Payment System (eFPS) and Electronic Bureau of Internal Revenue Forms (eBIRForms) 
due to technical issues. In consideration thereof, Revenue Memorandum Circular (RMC) No. 18-2020 dated 20 
February 2020, was released to announce that the old forms for the Annual Information Return of Income 
Taxes Withheld on Compensation and Final Withholding Taxes (BIR Form No. 1604-CF) and BIR Form No. 
1604-E shall be used in lieu thereof, as well as the existing Alphalist Data Entry and Validation Module Version 
6.1. For alphalists submitted using the aforementioned version prior to the availability of the enhanced version 
of the module, there is no need to re-submit the same using the new version.

Updates on lapse of tax non-resident election concession

Further to the update in Q4 2019 Newsletter, the IRAS has clarified that Singaporeans who worked overseas for 
part of the year (i.e. at least 6 months) may still elect to be assessed as a tax non-resident. Factors to be 
considered include: period of overseas employment, sources of income derived in Singapore, and reasons for 
request to be a tax non-resident. All requests are subject to IRAS’ approval.

Singapore
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Decision on income tax exemption for food and lodging expenses - Consultation Solution N. 4,043, 
20 December 2019
Fees paid exclusively to cover the employee's food and lodging expenses for any occasion service performed in a 
municipality other than that of the work headquarters, even abroad, are exempt from income tax, provided that the 
conditions are prescribed. The allowances granted, even if exceeding 50% of the employees’ salary, are not subject to 
withholding tax.

Legislation - Rectification - Tax Rates - Remittances to cover personal expenses abroad
On 16 January 2020, an amendment to the Provisional Measure No. 907/2019 was published, which, among other 
provisions, alters the rates of income tax withholding on the amounts paid/credited to beneficiaries abroad in the 
operations it describes.

With the rectification, the PM starts to predict that, until 31 December 2024, the IRRF rate on the amounts paid, 
credited, delivered, employed or remitted to an individual or legal entity residing or domiciled abroad, intended to 
cover personal expenses abroad of individuals residing in the country, for tourism, business, service, training or 
official missions, up to the limit of BRL 20,000.00 per month, under the terms, limits and conditions established in 
an act of the Federal Executive Branch, for (before: “in”):

7.9%: in 2020;
9.8%: in 2021;
11.7%: in 2022
13.6%: in 2023; and
15.5%: in 2024.

2020 Brazilian Income Tax Return – 2019 Obligations - Extension on the filing deadline
The Brazilian Tax Authorities announced on 19 February 2020 the rules and calendar of the 2020 Brazilian Income 
Tax Returns.

Also, it was announced on 2 April 2020, through the Normative Instruction no. 1.930/2020, the extension of the 
filing deadline for submission of the document from 30 April 2020 to 30 June 2020 due to the COVID-19 crisis.

The number of refund batches has been reduced from seven to five. This means that the people who are entitled will 
receive the amount faster. Individuals will be required to file a Tax Return this year, among other situations, who 
earned more than BRL 28,559.70 in 2019.

2020 Central Bank Report Requirement - Extension on the filing deadline
The annual Central Bank Report for Brazilian Capitals Abroad is mandatory for residents in the country who hold 
assets (assets and rights) abroad (including real estate, deposits, availability in foreign currencies, among other 
assets) that total an amount equal to or greater than the equivalent to USD 100,000.00 (one hundred thousand 
United States dollars) on 31 December of each year.

It was announced on 24 March 2020, through the Brazilian Central Bank Circular no. 3,995, the extension of the 
filing deadline for submission of the Brazilian Central Bank Reporting Requirement from 6 April 2020 to 1 June 
2020 at 6pm.

The DCBE must be filed by any individual tax resident in Brazil on December 31st of each year, who had total assets 
equal to or greater than USD 100,000, or equivalent in other currencies.

The delivery of the declaration outside the deadline, as well as the delivery with error or defect, or the non-filing of 
the declaration may imply the application of a fine to the declarant by the BC.

LATAM
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Decision on income tax exemption for food and 
lodging expenses - Consultation Solution N. 
4,043, 20 December 2019
Fees paid exclusively to cover the employee's food and 
lodging expenses for any occasion service performed in a 
municipality other than that of the work headquarters, 
even abroad, are exempt from income tax, provided that 
the conditions are prescribed. The allowances granted, 
even if exceeding 50% of the employees’ salary, are not 
subject to withholding tax.

Legislation - Rectification - Tax Rates -
Remittances to cover personal expenses abroad
On 16 January 2020, an amendment to the Provisional 
Measure No. 907/2019 was published, which, among 
other provisions, alters the rates of income tax 
withholding on the amounts paid/credited to 
beneficiaries abroad in the operations it describes.

With the rectification, the PM starts to predict that, until 
31 December 2024, the IRRF rate on the amounts paid, 
credited, delivered, employed or remitted to an individual 
or legal entity residing or domiciled abroad, intended to 
cover personal expenses abroad of individuals residing in 
the country, for tourism, business, service, training or 
official missions, up to the limit of BRL 20,000.00 per 
month, under the terms, limits and conditions established 
in an act of the Federal Executive Branch, for (before: 
“in”):

7.9%: in 2020;
9.8%: in 2021;
11.7%: in 2022
13.6%: in 2023; and
15.5%: in 2024.

2020 Brazilian Income Tax Return – 2019 
Obligations - Extension on the filing deadline
The Brazilian Tax Authorities announced on 19 February 
2020 the rules and calendar of the 2020 Brazilian Income 
Tax Returns.

Also, it was announced on 2 April 2020, through the 
Normative Instruction no. 1.930/2020, the extension of 
the filing deadline for submission of the document from 
30 April 2020 to 30 June 2020 due to the COVID-19 
crisis.

The number of refund batches has been reduced from 
seven to five. This means that the people who are entitled 
will receive the amount faster. Individuals will be 
required to file a Tax Return this year, among other 
situations, who earned more than BRL 28,559.70 in 2019.
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2020 Central Bank Report Requirement - Extension on the filing deadline
The annual Central Bank Report for Brazilian Capitals Abroad is mandatory for residents in the country who hold 
assets (assets and rights) abroad (including real estate, deposits, availability in foreign currencies, among other 
assets) that total an amount equal to or greater than the equivalent to USD 100,000.00 (one hundred thousand 
United States dollars) on 31 December of each year.

It was announced on 24 March 2020, through the Brazilian Central Bank Circular no. 3,995, the extension of the 
filing deadline for submission of the Brazilian Central Bank Reporting Requirement from 6 April 2020 to 1 June 
2020 at 6pm.

The DCBE must be filed by any individual tax resident in Brazil on December 31st of each year, who had total assets 
equal to or greater than USD 100,000, or equivalent in other currencies.

The delivery of the declaration outside the deadline, as well as the delivery with error or defect, or the non-filing of 
the declaration may imply the application of a fine to the declarant by the BC.
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Colombia approves new Tax Reform
On 27th December 2019, Colombia approved a new Tax reform (Law 2020 of 2019). This new reform replaces the 
2018 Tax Reform (Law 1943), which was ruled unconstitutional, but was allowed to be in force until the end of 2019.

The new tax reform is in force from 1 January 2020, keeping most of the provisions introduced by the 2018 tax 
reform. However, certain changes and new provisions were introduced during the legislative discussion from an 
employment tax perspective, as follows:

• The possibility to claim as a deduction for the interest paid to the ICETEX (Education Government Entity) on 
education loans capped annually to 100 UVT (COP 3,560,700 - USD 1,085 approx.);

• A change to the income tax withholding threshold favourable to the employees. They may have a tax relief (lower 
withholding) of approx. USD 15.00.

Columbia
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Federal updates: 

Provinces and territories have approved CPP adjustments for salary overpayments effective from 1 
March 2020
Employers are now entitled to include CPP adjustments when salary overpayments need adjustments due to clerical 
errors that occurred after 2015.

2020 automobile deductions limits and expense benefit rate changes for business.
The limit on the deduction of tax-exempt allowances that are paid by employers to employees who use their personal 
vehicle for business purposes for 2020 will increase to 59 cents per kilometre for the first 5,000 kilometres, and to 
53 cents per kilometre for each additional kilometre driven. The general prescribed rate that is used to determine 
the taxable benefit of employees relating to the personal portion of automobile operating expenses paid by their 
employers will remain at 28 cents per kilometre.

Provincial updates:

Quebec

Coming into force of the pay equity act
On 10 April 2019, Bill 10, an Act to amend the Pay Equity Act mainly to improve the pay audit process, received 
Royal Assent and came into force.

The Bill amends the date of which a pay equity audit must take place from once every 5 years to once every 6 years.

The Bill also eliminates the obligation of the employer to issue a notice stating that the results of the pay equity 
exercise will be posted for both an initial exercise and an audit.

The Act also requires certain employers who decide to conduct their own pay equity audit to carry out a participation 
process, sets out rules for the process and requires the employers to report on it when posting the results of the 
audit. It also amends the content to be included in such postings,
requiring employers to include the start date and, where applicable, end date for each of the
events leading to adjustments.

The legislation also amends the date on which the adjustments determined following a pay equity
audit become payable, making each adjustment payable as of the date of the event leading to the
adjustment, and specifies the terms and conditions of payment of the adjustments.
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British Columbia budget (18 February 2020)

New taxation rate effective from 1 January 2020
A new tax rate of 20.50% for employees who earn in excess of CAD 220,000 per year has been
determined by the government.

NORAM
Canada 
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Taxable income Rates

CAD 0 to CAD 41,725 5.06%

CAD 41,725.01 toCAD 83,451 7.70%

CAD 83,451.01 to CAD 95,812 10.50%

CAD 95,812.01 to CAD 116,344 12.29%

CAD 116,344.01 to CAD 157,748 14.70%

CAD 157,748.01 to CAD 220,000 16.80%

Over CAD 220,000 20.50%

IRS Releases Instructions for 2020 Forms 1099-MISC and 1099-NEC
The IRS has decided to reintroduce previously retired Form 1099-NEC for the reporting of nonemployee 
compensation beginning with the 2020 tax year (2021 filing year). The objective is to end the confusion regarding 
filing deadlines- as it stands there are separate deadlines for filing Forms 1099-MISC that report NEC in box 7 (31 
January), and all other Forms 1099-MISC (28 February for paper filers and 31 March, for electronic filers),

Form 1099-NEC. Box 1 of Form 1099-NEC will be used to report payments of USD 600 or more in
nonemployee compensation (including payments to independent contractors, payments to an attorney, and golden 
parachute payments). All nonqualified deferred compensation (NQDC) deferrals (plus earnings) reported in box 14 
of Form 1099-MISC that are includible in gross income because the NQDC fails to satisfy requirements under Code 
Sec. 409A must also be reported in box 1 of Form 1099-NEC. Box 4 of Form 1099-NEC will be used to report any 
backup withholding regardless of the amount of the payment. 2020 Instructions for Forms 1099-MISC and 1099-
NEC. 
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State and Local Withholding Updates

Philadelphia
Non-resident employees based in Philadelphia are not subject to Philadelphia Wage Tax during the time they have 
been ordered to work outside of Philadelphia. Per the Guidance, The Philadelphia Department of Revenue has not 
changed the Wage Tax policy. Schedules to withhold and remit the tax to the City remain the same. The Guidance 
was published at this time given that many employees have been forced to perform their duties from home, many for 
the first time.

The City of Philadelphia uses a “requirement of employment” standard that applies to all non-residents whose base 
of operation is the employer’s location within Philadelphia. Under this standard, a non- resident employee is not 
subject to the Wage Tax when the employer requires him or her to perform a job outside of Philadelphia (i.e. their 
home). A non-resident who works from home for the sake of convenience is not exempt from the Wage Tax – even 
with his or her employer’s authorization. On the other hand, if a Philadelphia employer requires a non-resident to 
perform duties outside the city, he or she is exempt from the Wage Tax for the days spent fulfilling that work. Non-
resident employees who mistakenly had Wage Tax withheld during the time they were required to perform their 
duties from home in 2020, will have the opportunity to file for a refund with a Wage Tax reconciliation form in 2021.

Nevada—Updated Guidance on Paid Leave Law

The Nevada Office of the Labor Commissioner has issued an advisory opinion regarding the state’s paid leave law. 
The law requires private employers with 50 or more employees to provide paid leave to employees, effective from 1 
January 2020. The guidance presents questions and answers regarding the number of employees threshold, 
exemptions from the requirements, part-time employees, front loading and carryover of accrued leave, 
recordkeeping and notice requirements, and pay rate calculation for paid leave. The guidance clarifies that part-time 
employees should be included in the employee threshold. Employers that already provide paid leave at a rate of 
0.01923 hours per hours worked (the state’s required accrual rate) based on a current policy/agreement or collective 
bargaining agreement are exempt from the requirements of the new law. The guidance notes that an employee 
handbook may qualify as a policy or agreement under certain circumstances and the employee must sign and 
acknowledge the policy, handbook, or agreement. Employers may front load leave on the first day of the benefit 
year. Paid leave does not need to be paid out upon termination unless the employer has a policy, agreement, or 
handbook that specifies this. Employers are not required to track the accrual and paid leave taken by salaried or 
exempt employees though the Labor Commissioner recommends employers to do so [Office of the Labor 
Commissioner, Advisory Opinion - Nevada Administrative Code § 607.650].

Reminder - Massachusetts — Paid Family and Medical Leave
The newsletter from the Massachusetts Department of Revenue (DOR) reminds employers that the first 
contribution for the new Paid Family and Medical Leave (PFML) program is due on 31 January 2020. Employers 
should report contributions in Box 14 (Other) for Form W-2 and Box 16 (State tax withheld) for Form 1099-MISC. 
The contribution line for both should read “MAPFML” Employer’s Guide to paid Annual Leave.
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2020 Budget Speech Update

Following the 2020 Budget Speech there have been a number of changes to personal income tax. 

In brief, there have been personal income tax reliefs made available for individuals by means of an above inflation 
increase in the individual tax brackets and rebates as well as an increase in the tax-free threshold for low income earners 
from R79,000 to R83,100.

Further to the update in Q3 of 2019, the Minister has announced that the section 10(1)(o)(ii) foreign earning exemption 
amount will be R1,250,000 and not R1 million as previously advised. 

Employer-provided bursaries

In the 2020 Budget Review, the National Treasury stated that it will be 'addressing an anomaly in the tax exemption of 
employer-provided bursaries' with effect from 1 March 2020. The proposed amendments will target bursary schemes 
which seek to reclassify ordinary remuneration as tax-exempt bursaries granted to employees’ dependants. We 
understand that these salary sacrifice arrangements will no longer be permissible from 1 March 2020, but no details have 
as yet been provided.

Subsistence rates and rate per kilometre (“km”) reimbursement

The daily rate for subsistence allowances increased to R452 for meals and incidentals and R139 for incidental costs only. 
The prescribed rate per km reimbursement for business travel increased to R3.98. These increases are effective from 1 
March 2020.
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Africa
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